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KMIT

(KANSAS MUNICIPAL INSURANCE TRUST)

3 1st
ANNUAL MEETING

Thursday, October 10, 2024
4:30 PM*

AGENDA

Call-to-Order/Welcome (2023/2024 KMIT President Kelly
McElroy)

Introduction of 2023/2024 Trustees and ‘Staff’
Approval of Minutes from 2023 Annual Meeting

Election of [5] 2024-2026 Trustee Positions (Nom. Comm.
Chair Ron Marsh)

President’s Message
Pool Administrator’'s Report (Don Osenbaugh)
Special Recognition—First 30-Year Members

KMIT Association Health Plan [KAHP] Report (KAHP Chair
Warren Porter)

Adjourn
Door Prize Drawings

*Business Meeting will begin at approximately 5:00.
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THANK-YOU:
KELLY, JONATHAN
AND HARDY

KMIT 2023/2024 President Kelly McElroy, is ‘term-limiting” off the
KMIT Board at the conclusion of the Annual Meeting, alongside two
Past Presidents, Jonathan Mitchell and Hardy Howard. All were first
elected in 2018 and served the limit three full terms.

Kelly, now the City Administrator in Garden Plain, was Assistant
Manager in Newton when first elected to the Board, and then later
became City Manager. Kelly moved on to her current position about
a year ago, while never leaving the employ of a KMIT member in the
process.

Jonathan is the City Manager in Hoisington and was the 2022/2023
President. Hardy is the City Administrator in WaKeeney, serving as
KMIT President from October 2021 through October 2022.

KMIT owes a debt of gratitude to each of these three outstanding
individuals, who have willingly and generously given much time and
dedication to the success of KMIT. As anybody who has served in a
similar capacity on public boards knows well, it takes real effort and
loads of TIME to do the job the right way.

Many thanks to each of you.

Incoming President Stacie Eichem (Wamego)
presents Jonathan Mitchell with his
commemorative Trustee plaque, at the August
23 Board of Trustees meeting. [Both Kelly
McElroy and Hardy Howard were unable to
attend the meeting.] PS...the cake decorator
made a fixable error.
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KMIT ANNUAL MEETING MINUTES

October 7, 2023
Century Il Convention Center, Wichita, KS
Unapproved

Call-to-Order: KMIT 2022/2023 President Jonathan Mitchell (Hoisington) called the
2023 KMIT Annual Meeting of the KMIT General Membership to order at approximately
5:30 PM. Attendance sign-in sheets showed 83 attendees, representing 40 KMIT public
entities.
Introductions: President Mitchell recognized Trustees and ‘staff’ present at the
meeting and asked each to stand and give their names and positions.
Approval of Minutes from 2022 Annual Meeting (Overland Park 10/8/22): The
2022 minutes were unanimously approved by the General Membership, following a
motion by Matt Stiles (Hillsboro) and a second by Randy Fraser (Arkansas City).
Nathan Eberline, LKM Executive Director: ‘New' (earlier this year) LKM ED Nathan
Eberline presented a brief message, in which he summarized his views on the future of
the LKM, and his desire to continue to be a strong partner and ally with KMIT.
President’s Annual Message: President Mitchell gave the President’s address, which
was highlighted by homage to the late Larry Paine.
Pool Administrator Report: Osenbaugh also spoke about Larry Paine, and noted
several highlights associated with information in the meeting program.
Election of 2023-2024 KMIT Trustee Positions: There was a total of six Trustee
positions to be filled. On behalf of the 2023 Nominating Committee (Stacie Eichem
[Wamego, Chair], Ron Marsh [Abilene], and Michael Ort [Jetmore]), President Mitchell
presented the nomination ‘slate”:

— Position #2 - David Cowan, Independence (two-year term)

—  Position #4 - Ron Marsh, [2022], Abilene (two-year term)

—  Position #5 - Anthony Swartzendruber [2022], Harvey Co. (two-year term)

—  Position #9 - Stacie Eichem [2021], Wamego (two-year term)

—  Position #10 - Kent Brown, Goodland (two-year term)

—  Position #11 Beth Linn [2022], Edgerton (two-year term)
The presented slate of officers was approved via a unanimous vote of the General
Membership, upon a motion by Greg DuMars and a second by Kanyon Gingher,
Arkansas City.
KMIT Association Health Plan: Osenbaugh gave a brief review of the second year of
the KAHP, which now is comprised of 13 municipalities (all cities). Rates continue stable
as the Association moves into its (third year) 2024 renewals.

Adjournment: The meeting was declared adjourned by Mitchell at approximately 6:00
PM.
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KMIT ANNUAL MEETING MINUTES

October 8, 2022
Overland Park Convention Center, Overland Park, KS
Approved in Wichita, October 7, 2023

Call-to-Order. KMIT 2022/2023 President Hardy Howard (WaKeeney) called the 2022
KMIT Annual Meeting of the KMIT General Membership to order at approximately 5:30
PM. Attendance sign-in sheets showed 70 attendees, representing 36 KMIT public
entities.

Introductions. President Howard introduced all current and incoming trustees and all
‘staff'.

Approval of Minutes from 2021 Annual Meeting (Topeka, 10/9/21). The 2021
minutes were unanimously approved by the General Membership, following a motion
by Ron Marsh (Abilene) and a second by Dan Hartman (Sedgwick).

Approval of Minutes of Special Meeting on 12/10/21 (via ‘Zoom’). Approved
unanimously following a motion by Matt Stiles (Hillsboro); seconded by Michael Ort
(Jetmore).

President’s Annual Message. President Howard made brief comments and thanked
the ‘great staff’ working for KMIT (IMA, Cornerstone, CIS, etc.).

Pool Administrator Report. Osenbaugh read prepared comments.

Election of 2022-2023 KMIT Trustee Positions. There was a total of seven Trustee
positions to be filled. On behalf of the 2022 Nominating Committee (Kelly McElroy
[Newton, Chair], Jeff Morris [Coffeyville Community College] and Ron Marsh [Abilene]),
President Howard presented the nomination ‘slate”:

—  Position #1—Kristi Carrithers [2020], Valley Center (two-year term)

—  Position #2—Ed Truelove, Neodesha (one-year term)

—  Position #3—Michael Ort [2021], Jetmore (two-year term)

—  Position #4—Ron Marsh, [Feb 2022], Abilene (one-year term)

—  Position #5—Anthony Swartzendruber [Jan 2022], Harvey Co. (one-year term)
—  Position #6—Jonathan Mitchell [2018], Hoisington (two-year term)

—  Position #7—Hardy Howard [2018], WaKeeney (two-year term)

—  Position #9—Kelly McElroy [2018], Newton (two-year term)
The presented slate of officers was approved via a unanimous vote of the General
Membership, upon a motion by Lou Thurston (Hillsboro) and a second by Ron Marsh
(Abilene).

KMIT Association Health Plan. Osenbaugh gave a brief review of the first year of the
KAHP, which now is comprised of 12 municipalities (all cities).

Adjournment. The meeting was adjourned at approximately 5:45 PM, on a unanimous
vote, following a motion by Jenny Landers (Otis) and a second by Dan Finnegan
(Ellsworth).



KMIT

Kansas-Born. Kansas-Bred. Kansas-Based.

2024 KMIT NOMINATING
COMMITTEE* REPORT

The following KMIT member-entity officials have been
selected by the Nominating Committee to appear on the
ballot as nominees for KMIT Board of Trustees positions,
before the General Membership of KMIT, at the 2024 KMIT
Annual Meeting, in Wichita, on October 10, 2024:

Position #1: Kristi Carrithers [2020], Valley Center (2-year term)
Position #3: Michael Ort [2021], Jetmore (2-year term)

Position #6: Dustin Stambaugh, Ellsworth (2-year term)
Position #7: Luke Grimes, Ulysses (2-year term)

Position #8: Ethan Reimer, Halstead (2-year term)

* Ron Marsh (Abilene), Chair; Michael Ort (Jetmore); Beth Linn (Edgerton)
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ASSOCIATION HEALTH PLAN
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KMIT Association Health Plan (KAHP) was formed in the Summer of
2021, and launched on January 1, 2022. It is now completing its third year
of operation, and it is growing!

This Association is in the process of proving that THERE IS A BETTER
WAY TO PROVIDE QUALITY AND MORE AFFORDABLE HEALTH
BENEFITS TO YOUR EMPLOYEES.

KAHP consists of Cities (and other municipalities) banding together to
get one LARGE GROUP RATING, which is the key for small and medium-
sized KANSAS entities to achieve great coverage, at a great price, while
also being able to come off the often-unexpected ‘Roller Coaster Ride’ of
annual health insurance costs.

As of October 1, KAHP (a legal 'subset’ of KMIT) has increased to
TWENTY Municipal Members:

Abilene Hillsboro Neodesha

Baxter Springs Horton North Newton
Cherryvale Johnson City Oakley

Dighton Lincoln Center Rose Hill

Ellsworth Marysville WaKeeney

Garden Plain Mayetta Winfield City Library
Halstead Moundridge

Kansas

Contact KMIT Pool Administrator Don Osenbaugh * 316-259-3847 * dosenbaugh@cox.net



KMIT TRENDS

Number of KMIT Work Comp
Member Entities

Estimated Number of Employees Covered for
Work Comp by KMIT 2003--2024 /
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KMIT TRENDS

KMIT NET WORTH
(Total Net Equity or Fund Balance)
2001-2023

Total Pool Premium
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KMIT'S FIRST
30-YEAR MEMBERS*

Altamont Elkhart
Andale Esbon
Bird City Fort Scott

Bonner Springs Galena

Brewster Glasco
Centralia Goodland
Cheney Grenola

Cherryvale Halstead

Conway Springs Independence
Council Grove Jetmore
De Soto Johnson City
Kinsley Osage City
LKM Oskaloosa
Lucas Paola
Maize Princeton
Marysville Rose Hill
McFarland Russell
Minneapolis Sedan
Moline Sedgwick
Montezuma Valley Center
Newton Walton
Oberlin Wamego
Olpe

*KMIT began serving Kansas cities on January 1, 1994. The Cites listed are ALL ‘Charter’ members—each
having joined KMIT either on January 1 or sometime later the same year.
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KMIT'S NEWEST
20-YEAR MEMBERS

Belleville Clay Center
Grandview Plaza Palco

KMIT'S NEWEST
15-YEAR MEMBER

Bel Aire Blue Mound
El Dorado La Cygne

KMIT'S NEWEST
20-YEAR MEMBERS

Pittsburg
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CONTRACTORS’ AND
WORKERS’ COMPENSATION

Contractors working for cities (and other municipalities) are a potential Work
Comp Liability.

“But they're not OUR employees!” Well, maybe not, but maybe so, when it
comes to work comp.

Under state law, contractors and their employees COULD BECOME de facto
employees, if they are injured doing work for your organization and their
employer (the contractor) doesn't carry work comp insurance. Thus-injured
contractor employees could come back on your municipality for benefits, and
they might get those work comp benefits, from you and KMIT, if your city
doesn't require the right contractor paperwork and keep it filed.

What should you be doing when hiring ANY ‘contractor’ (and that includes for
specific tasks as small as weed mowing or cleaning city hall, etc., done by an
individual who is not on the city’s payroll)?
1) Require proof of work comp insurance, which is a certificate of current
coverage for work comp (and not just for general liability, which is not
work comp).

2) In lieu of insurance, state law allows a formal WAIVER, which is a
specific state form (KMIT can provide those). A current state waiver
on local file protects your organization from work comp liability.

3) Both/either proof or waiver must be done or updated EVERY YEAR,
and/or at the time a contractor is first hired. Just back-dating a blank
form at the end of year is not acceptable; nor is waiting to see if
anybody gets hurt first.

4) KMIT'S payroll auditor will be checking for this during the audit period
soon after the end of each calendar year.

5) Municipalities will be charged work comp premium if the proper, and
current, documentation is not in a file at your location.

Any and all work comp issues with contractor work comp liability can easily be
avoided. If you have any questions, please ask KMIT for direction.
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Abilene
Altamont
Andale
Arkansas City
Arma
Atchison
Augusta
Basehor
Bel Aire
Belle Plaine
Belleville
Benton
Bird City
Blue Rapids
Bonner Springs
Brewster
Bronson
Bruno Township
Burlingame
Chapman
Cheney
Cherryvale
Clay Center
Clearwater
Coffeyville CC
Colby
Columbus
Concordia
Conway Springs
Council Grove
De Soto
Dodge City
Douglass
Eastborough
Edgerton

2024 KMIT RISK
CONTROL CERTIFICATIONS

(136 MEMBERS)

El Dorado
Elkhar
Ellsworth
Enterprise
Eudora
Eureka
Florence
Ford
Fort Scott
Fowler
Frankfurt
Fredonia
Galena
Garden City
Garden City CC
Garden Plain
Girard
Glasco
Glen Elder
Goessel
Goodland
Grandview Plaza
Great Bend
Greeley
Grenola
Halstead
Harper
Harvey County
Haven

Haven Comm EMS

Hays
Haysville
Hiawatha

Hill City

Hillsboro

Hoisington

Holyrood

Independence
Independence CC

Jetmore
Johnson City
Kanopolis
Kingman
Kinsley
La Cygne
Larned
Leon
Lincoln Center
Lindsborg
Logan
Lucas
Luray
Madison
Maize
Marion
Marysville
Meade
Medicine Lodge
Minneapolis
Montezuma
Moundridge
Neodesha
Newton
North Newton
Oakley
Oberlin
Osage City
Osawatomie
Oswego
Otis
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Palco
Paola
Parsons
Peabody
Pittsburg
Reading
Roeland Park
Rose Hill
Rossville
Rozel
Russell
Satanta
Sedgwick
Smith Center
Spearville
St. Francis
St. George
Stafford
Sterling
Stockton
Sylvan Grove
Tipton
Turon
Ulysses
Valley Center
WaKeeney
Wakefield
Walton
Wamego
Wellington
Wellsville
Westwood

Gold-level members receive a 5% safety discount on next renewal (2025)



2024 KMIT RISK
CONTROL CERTIFICATIONS

(8 MEMBERS)

Blue Mound Elwood
Burns Horton
Centralia Scranton
Edwardsville

Silver-level members receive a 3% safety discount on next renewal (2025)

16



2025 REGIONAL SUPERVISOR SEMINARS

Every year (since 2002), KMIT presents FREE 2-hour training
sessions about work comp, which are open to all employees of
KMIT entities—the "target’ group being ALL supervisors, at all levels.
These seminars are designed to educate/inform/refresh our
supervisors as to how to make the work comp process better.

Supervisors are the key to a successful work comp program.

2025 SUPERVISOR SEMINAR SCHEDULE

May 1—Arkansas City
June 26—Independence
August 28—Fort Scott
September 17—Garden City
September 18—Hillsboro

Contact Kyle Johnston, KMIT Administrative Manager, to register or for more information.
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P.O.E.T.

HIRE THE 'RIGHT PERSON"*
FOR THE JOB

In 2015, KMIT introduced a UNIQUE program, designed to assist
its member municipal organizations to physically qualify each
new (onboarding) employee for the exact essential functions
associated with the position for which they are being hired by the
city/college/county or other public agency.

The KMIT POET (Post-Offer Employee Test) Program consists
of a state-wide network of specifically certified physical testing
(and therapy) facilities. The test criteria and testing network are the
result of a partnership between KMIT and WorkSTEPS*.

Now, nearly 50% of all KMIT municipal ‘new-hires’ are being given
a WorkSTEPS-designed POET by one of our partner vendors
before being hired.

This 'ground-breaking' project (we still know of no other work
comp group doing this, nine years after its KMIT debut) is totally
optional, and KMIT pays the first $100 per test—most of our
POETS are currently billed at $175, meaning an end cost to KMIT
members of $75 per test.

For more information, contact KMIT Pool Administrator, Don Osenbaugh.

*www.worksteps.com
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CiS
N LEGACY

A
/ NATIONAL
Audit Bureau

ol
= Cornerstone

Providing Accounting, Loss Control,
Risk Management, Claims Management, and
General Administrative Services

Jess Cornejo - KMIT Risk Manager - Cornerstone
Kyle Johnston - KMIT Administrative Manager - Cornerstone
Barbie Kifer - KMIT Accountant - Cornerstone
Jenna DeRoo - KMIT Financial Reporting Cornerstone
Chris Retter - KMIT Risk Control Manager IMA, Inc.
Gene Miller - KMIT Claims Manager - Cowell Insurance Services
Andrea Neff - KMIT Claims Adjuster - Cowell Insurance Services

Carma Neth - KMIT Payroll Auditor - Legacy National Audit Bureau
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KMIT MEMBER LIST
OCTOBER 1, 2024

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION
1 Abilene* 4/1/96 6,027
2 Admire 4/1/06 150
3 Allen 4/11/00 170
4 Altamont 4/1/94 1,003
5 Andale 5/1/94 985
6 Arkansas City 4/1/05 11,459
7 Arma 4/1/17 1,406
8 Atchison 1/1/22 10,348
9 Augusta 1/1/02 9,321
10 Basehor 4/1/96 7,104
11 Bel Aire 4/1/09 8,760
12 Belle Plaine 4/1/12 1,528
13 Belleville 4/1/04 1,869
14 Bennington 4/1/06 600
15 Benton 4/1/12 869
16 Beverly 8/9/98 145
17 Bird City 1/15/94 432
18 Blue Mound 1/1/09 258
19 Blue Rapids 4/1/05 957
20 Bonner Springs 1/1/94 8,118
21 Brewster 4/1/94 298
22 Bronson 4/1/22 305
23 Burlingame 4/1/22 921
24 Burns 4/1/22 211
25 Centralia 4/1/94 539
26 Chapman 4/1/12 1,312
27 Chautauqua 4/1/96 103
28 Cheney 1/1/94 2,161
29 Cherryvale* 2/1/94 2,106




OCTOBER 1, 2024

KMIT MEMBER LIST (CONT.)

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION

30 Clay Center 7/1/04 3,967
31 Clearwater 4/1/10 2,570
32 Colby 4/1/21 5,464
33 Columbus 4/1/02 3,004
34 Concordia 1/1/96 5,045
35 Conway Springs 4/1/94 1,216
36 Council Grove 4/1/94 2,179
37 Damar 3/1/05 130
38 De Soto 4/1/94 6,620
39 Dodge City 1/1/17 26,678
40 Douglass 4/1/03 1,640
41 Eastborough 11/15/04 726
42 Edgerton 12/11/00 1,752
43 Edwardsville 4/1/07 4,511
44 El Dorado 4/1/09 12,948
45 Elkhart 1/1/94 1,612
46 Ellsworth* 4/1/06 2,917
47 Elwood 4/1/22 1,184
48 Enterprise 4/1/22 762
49 Esbon 4/1/94 94
50 Eudora 4/1/03 6,511
51 Eureka 4/1/23 2,410
52 Florence 4/1/06 431
53 Ford 4/1/01 216
54 Fort Scott 1/1/94 7,671
55 Fowler 6/8/95 501
56 Frankfort 4/1/96 695
57 Fredonia 4/1/03 2,145
58 Galena 1/1/94 2,930
59 Garden City 1/1/13 26,282
60 Garden Plain* 5/1/18 927
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OCTOBER 1, 2024

KMIT MEMBER LIST (CONT.)

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION
61 Girard 1/1/04 2,629
62 Glasco 4/1/94 459
63 Glen Elder 4/1/95 405
64 Goessel 4/1/16 503
65 Goodland 1/2/94 4,404
66 Grandview Plaza 4/1/04 1,424
67 Great Bend 1/1/02 14,626
68 Greeley 3/9/98 300
69 Grenola 4/1/94 194
70 Grinnell 8/14/06 228
71 Halstead* 1/1/94 2,075
72 Hamilton 4/1/06 240
73 Harper 4/1/17 1,283
74 Hartford 4/1/06 371
75 Haven 4/1/17 1,172
76 Hays 4/1/13 20,608
77 Haysville 4/1/01 11,482
78 Hiawatha 6/4/95 3,088
79 Hill City 4/1/95 1,416
80 Hillsboro* 4/1/95 2,790
81 Hoisington 1/1/94 2,422
82 Holyrood 4/1/22 407
83 Horton* 4/1/02 1,669
84 Independence 3/1/94 8,347
85 Jetmore 4/1/94 791
86 Johnson City* 4/1/94 1,317
87 Kanopolis 4/1/23 471
88 Kingman 4/1/95 2,786
89 Kinsley 1/1/94 1,335
90 Kiowa 7/1/22 913
91 La Cygne 4/1/09 1,097




OCTOBER 1, 2024

KMIT MEMBER LIST (CONT.)

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION

92 Lake Quivira 12/1/14 921
93 Larned 4/1/08 3,459
94 Lecompton 4/1/07 654
95 Lenora 4/1/97 226
96 Leon 4/1/23 701
97 Lincoln Center* 9/3/02 1,209
98 Lindsborg 4/1/12 3,286
99 Logan 4/1/13 528
100 Lucas 6/1/94 385
101 Luray 4/1/19 182
102 Madison 4/1/17 610
103 Maize 6/25/94 5,504
104 Marion 4/1/15 1,300
105 Marysville* 10/1/94 3,267
106 McFarland 4/1/94 256
107 Meade 4/1/23 1,586
108 Medicine Lodge 4/11/95 1,803
109 Minneapolis 1/1/94 1,860
110 Moline 4/1/94 335
111 Montezuma 4/1/94 950
112 Mound City 4/1/96 664
113 Moundridge* 4/1/12 1,879
114 Natoma 4/1/22 364
115 Neodesha* 4/1/98 2,182
116 Neosho Rapids 4/1/06 260
117 Newton 1/1/94 19,909
118 North Newton* 4/1/13 1,778
119 Oakley* 4/1/13 2,051
120 Oberlin 1/15/94 1,660
121 Ogden 4/1/01 1,924
122 Olpe 4/1/94 531




OCTOBER 1, 2024

KMIT MEMBER LIST (CONT.)

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION
123 Osage City 4/1/94 2,785
124 Osawatomie 4/1/08 4,308
125 Oskaloosa 4/1/94 1,063
126 Oswego 4/1/95 1,630
127 Otis 4/1/22 256
128 Palco 4/1/04 255
129 Paola 4/1/94 5793
130 Parsons 4/1/05 9,179
131 Peabody 4/1/23 1,140
132 Pittsburg 1/1/14 19,918
133 Princeton 4/1/94 265
134 Ransom 1/1/95 252
135 Reading 4/1/06 225
136 Roeland Park 12/31/00 6,534
137 Rose Hill* 4/1/94 3,968
138 Rossville 4/1/22 1,112
139 Rozel 2/1/18 136
140 Russell 1/1/94 4,361
141 Satanta 4/1/02 1,114
142 Scranton 4/1/12 676
143 Sedan 7/1/94 966
144 Sedgwick 4/1/94 1,692
145 Smith Center 4/1/13 1,562
146 South Hutchinson 4/1/22 2,454
147 Spearville 5/8/00 768
148 St. Francis 4/1/05 1,306
149 St. George 4/1/21 1,022
150 Stafford 4/1/03 939
151 Sterling 4/1/15 2,225
152 Stockton 4/1/02 1,217
153 Sylvan Grove 4/1/12 260




KMIT MEMBER LIST (CONT.)
OCTOBER 1, 2024

‘ CITIES DATE JOINED 2020 POP.
WORKERS' COMPENSATION
154 Tampa 4/1/06 107
155 Tescott 4/1/95 281
156 Tipton 7/27/01 185
157 Tonganoxie 4/1/97 5,667
158 Turon 9/10/95 365
159 Ulysses 3/31/95 5,370
160 Valley Center 4/15/94 7,369
161 WaKeeney* 4/1/03 1,776
162 Wakefield 1/1/95 900
163 Walton 4/1/94 237
164 Wamego 1/1/94 4,658
165 Wellington 4/1/95 7,504
166 Wellsville 3/31/01 1,747
167 Westwood 7/1/12 1,611
‘NON-CITY' MUNICIPALITIES
168 Bruno Township 7/1/21 NA
169 Coffeyville Community College 7/1/18 NA
170 Garden City Community College 7/1/22 NA
171 Harvey County 1/1/22 NA
172 Haven Community EMS 1/1/21 NA
173 Independence Community College 7/1/18 NA
174 KMEA 6/25/20 NA
175 LKM 4/1/94 NA

*also a member of KAHP

KAHP-ONLY ENTITIES**

1 Baxter Springs 9/1/23 NA
2 Dighton 8/1/22 NA
3 Mayetta 7/1/22 NA
4 Winfield Public Library 6/1/24 NA

** Not a part of the KMIT Work Comp Pool
Total KAHP Members, as of 10/1/24: 20
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