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2022 
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*Business Meeting will start at approximately 5:30
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KMIT 
(KANSAS MUNICIPAL INSURANCE TRUST) 

29th  

ANNUAL MEETING 
 

Saturday, October 8, 2022 

5:00 PM* 

AGENDA 
 

I. Call-to-Order/Welcome (2021/2022 KMIT President 

Hardy Howard) 

II. Introduction of 2021/2022 Trustees and Staff 

III. Approval of Minutes from 2021 Annual Meeting 

IV. Approval of Minutes from 12/10/21 Special Meeting 

V. President’s Message  

VI. Pool Administrator’s Comments 

VII. New Members, Longevity and Safety Awards 

VIII. Election of 2021-2022 Trustee Positions (7)  

IX. KAHP (KMIT Association Health Plan) Update 

X. Door Prize Drawings 

XI. Adjourn 

 

 

 

 

 
*Business Meeting will start at approximately 5:30  



3 

2021 / 2022 KMIT  

PRESIDENT HARDY HOWARD 

 

 

 

 

 

2021/2022 KMIT President Hardy Howard being presented his 

President’s Gavel by KMIT VP Jonathan Mitchell, at the August 26 

KMIT Board of Trustees meeting. 
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2021 - 2022 KMIT Board of Trustees 

 

2018 Hardy Howard WaKeeney President 

2018 Jonathan Mitchell,  Hoisington Vice President 

2018 Kelly McElroy Newton Treasurer 

2019 Barack Matite Eudora  

2020 Kristi Carrithers Valley Center  

2021 Jeff Morris1 Coffeyville Community College  

2021 Michael Ort Jetmore  

2021 Stacie Eichem Wamego  

Jan. 2022 Anthony Swartzendurber Harvey County   

Feb 2022 Ron March Abilene  

 Vacant2   

 

† 1 Served as Ex-officio Trustee 2018-2021 

† 2 Shane Shields (Wellington, now retired) served from October 

2021 to July 1, 2022  
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2022 KMIT Nominating Committee* Report 
 

 

The following KMIT member-entity officials have been selected by 

the Nominating Committee to appear on the ballot as nominees for 

KMIT Board of Trustees positions, before the General Membership 

of KMIT, at the 2022 KMIT Annual Meeting, in Overland Park, on 

October 8, 2022: 

 

Position #1 Kristi Carrithers 2020 Valley Center 2 – Year Term 

Position #2 Ed Truelove  Neodesha 1 – Year Term 

Position #3 Michael Ort 2021 Jetmore 2 – Year Term 

Position #4 Ron Marsh 2022 Abilene 1 – Year Term 

Position #5 Anthony Swartzendruber 2022 Harvey County 1 – Year Term 

Position #6 Jonathan Mitchell 2018 Hoisington 2 – Year Term 

Position #7 Hardy Howard 2018 WaKeeney 2 – Year Term 

Position #9 Kelly McElroy 2018 Newton 2 – Year Term 

 
* Kelly McElroy, Chair (Newton), Jeff Morris (Coffeyville Community College) and 

Ron Marsh (Abilene) 

  



6 

 

 

 

 

 

 

 

Providing Accounting, Loss Control, 

Risk Management, Claims Management, and 

General Administrative Services 

 

Jess Cornejo – KMIT Risk Manager 

Cornerstone 

 

Kyle Johnston – KMIT Administrative Manager 

Cornerstone 

 

Barbie Kifer – KMIT Accountant 

Cornerstone 

 

Renee Rhodes - KMIT Risk Control Manager 

IMA, Inc. 

 

Gene Miller – KMIT Claims Manager 

Cowell Insurance Services 

 

Andrea Neff – KMIT Claims Adjuster 

Cowell Insurance Services 

 

Carma Neth – KMIT Payroll Auditor 

Legacy National Audit Bureau  
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KMIT Annual Meeting Minutes 
October 14, 2021 

ONLINE (held via Zoom) 

Approved in Topeka on October 9, 2021 

 

 

I. Call-to-Order.  KMIT 2019/2020 President Ty Lasher (Bel Aire) called the 

2020 KMIT Annual Meeting of the KMIT General Membership to order at 

9:00 AM. Online attendance (via Zoom sign-in) was indicated to be 44 

people, representing 37 KMIT public entities. [Attendance log is attached 

to the official filed minutes.] 

II. Introductions. President Lasher ‘introduced’ the current KMIT Board of 

Trustees. 

III. Approval of Minutes from 2019 Annual Meeting (Overland Park).  The 

2019 minutes were unanimously approved by the General Membership, 

following a motion by Greg DuMars (Lindsborg) and a second by Jon 

Quinday (Russell). 

IV. President’s Annual Message.  Lasher gave a brief message, highlighting 

the newest 10-, 15-, 20-, and 25-year members, and welcomed KMEA as a 

new member. 

V. Election of 2020-2022 KMIT Trustee Positions.  There was a total of 

seven Trustee positions to be filled.  President Lasher presented the 

nomination ‘slate’ on behalf of Nomination Chair Deb Needleman (Fort 

Scott)—the other committee members were Janie Cox (Haysville) and 

Hardy Howard (WaKeeney): 

Position #1 Kristi Carrithers  Valley Center 2 – Year Term 

Position #3 Nick Hernandez  Dodge City  2 – Year Term 

Position #4 Daniela Rivas  Columbus 1 – Year Term 

Position #6 Jonathan Mitchell 2018 Hoisington 2 – Year Term 

Position #7 Hardy Howard 2018 WaKeeney 2 – Year Term 

Position #8 Kelly McElroy 2018 Newton 2 – Year Term 

Position #10 Deb Needleman 2018 Fort Scott 2 – Year Term 

The presented slate of officers was approved via a unanimous vote of the 

General Membership, upon a motion by Rusty Varnado (Ellsworth) and a 

second by Greg DuMars, 

VI. Adjournment - The meeting was adjourned at approximately 9:13 AM, on 

a unanimous vote, following a motion by Karen Buck (Girard) and a second 

by Danielle Young (Cheney).  
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KMIT Annual Meeting Minutes 
October 9, 2020 

Emerald Ballroom, Hotel Topeka at City Center, Topeka, KS 

Unapproved 

 

 

I. Call-to-Order.  KMIT 2020/2021 President Greg DuMars (Lindsborg) called 

the 2021 KMIT Annual Meeting of the KMIT General Membership to order at 

approximately 5:45 PM. Attendance sign-in sheets showed 62 attendees, 

representing 37 KMIT public entities. 

II. Introductions.  President DuMars introduced all current and incoming trustees 

and all ‘staff’. 

III. Approval of Minutes from 2020 Annual Meeting (ZOOM).  The 2020 

minutes were unanimously approved by the General Membership, following a 

motion by Matt Stiles (Hillsboro) and a second by Rusty Varnado (Ellsworth). 

IV. President’s Annual Message.  President DuMars gave a brief message about 

KMIT’s progress and success (stable rates<>increasing net worth), while 

attributing most of that success to the terrific work of the KMIT member entity, 

especially crediting safety and claims management efforts by members. 

V. Pool Administrator Report. Osenbaugh gave a brief overview, mostly 

covering the information in the program. 

VI. Election of 2021-2021 KMIT Trustee Positions.  There was a total of seven 

Trustee positions to be filled.  Nomination Committee Chair Randy Frazer 

(Arkansas City) presented the nomination ‘slate’ [other committee members 

were Jonathan Mitchell (Hoisington) and Kelly McElroy (Newton)]: 

Position #2 Shane Shields  Wellington 2 – Year Term 

Position #3 Michael Ort  Jetmore 1 – Year Term 

Position #4 Daniela Rivas 2020 Columbus 2 – Year Term 

Position #5 Greg DuMars 2017 Lindsborg 2 – Year Term 

Position #9 Stacie Eichem  Wamego 2 – Year Term 

Position #10 Jeff Morris  Coffeyville Community College 2 – Year Term 

Position #11 Barack Matite 2019 Eudora 2 – Year Term 

The presented slate of officers was approved via a unanimous vote of the General 

Membership, upon a motion by Greg DuMars and a second by Kanyon Gingher, 

Arkansas City. 

 

VII. KMIT Health Plan. Osenbaugh gave a brief overview of the work that has 

gone into an effort to establish a health insurance plan. 

VIII. Adjournment.  The meeting was declared adjourned by President DuMars at 

approximately 5:30 PM. 
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KMIT Special Meeting Minutes 
December 10, 2021 

Via Zoom (originating from IMA offices, in Wichita) 

Unapproved 

 

 

A Special Meeting of the KMIT Body-as-a-Whole was called by 

Hardy Howard, 2021/2022 KMIT President. Thirty-Day Notice was 

sent via email on November 10, 2021, following authorization via 

unanimous vote of the KMIT Board of Trustees at its own Special 

Meeting, held via Zoom on November 10. 

 

President Howard called the Special Meeting to order at 9:30. A 

quorum was present, either in-person or via Zoom. Records show 

that 23 member entities were present via Zoom and an 

8 member municipalities attended on-site another 12 Zoom 

attendees were unidentifiable—see attached attendance list]. 

 

The single topic of the Special Meeting was the approval of an 

Amendment to the KMIT Bylaws and Interlocal agreement to 

allow for the addition of a health insurance component and 

formal association to oversee the health plan. 

 

The Amendment was presented in detail by Tris Felix 

(IMA/CORnerstone), with Pool Administrator Osenbaugh, Howard 

and others also leading the discussion. Several questions were 

asked and addressed. 

 

Greg DuMars (Lindsborg) made the motion to approve the 

Amendment; Daniela Rivas (Columbus) seconded. The motion was 

declared to be unanimously approved following, a call for Ayes and 

Nays, by Howard. 

 

The meeting was adjourned at approximately 10:00AM, following a 

motion by Kristi Carrithers (Valley Center); second by Shane Shields 

(Wellington) and a voice approval by the attendees.  
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KMIT TRENDS 
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KMIT TRENDS 
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WELCOME NEW MEMBERS 

 

 

The following Municipalities have joined KMIT in 2022: 

Atchison Harvey County 

Bronson Holyrood 

Burlingame Kiowa 

Burns Natoma 

Dighton* Otis 

Elwood Mayetta* 

Enterprise Rossville 

Garden City 

Community College 
South Hutchinson 

 

*KAHP-only members  
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KMIT’s Newest 

 

 

10 – YEAR Members 

Belle Plaine Benton 

Chapman Lindsborg 

Mound Ridge Scranton 

Sylvan Grove Westwood 

15 – YEAR Members 

Edwardsville Lecompton 

  

20 – YEAR Members 

Augusta Columbus 

Great Bend Horton 

Leoti Lincoln Center 

Satanta Stockton 

25 – YEAR Members 

Lenora Tonganoxie 
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2022 KMIT Risk Control 

Certifications 
 

(132 Members) 

Abilene Edwardsville Holyrood Paola 

Altamont El Dorado Independence Parsons 

Andale Elkhart Jetmore Pittsburg 

Arkansas City Ellsworth Johnson City Princeton 

Arma Florence Kingman Ransom 

Atchison Ford Kinsley Reading 

Augusta Fort Scott La Cygne Roeland Park 

Basehor Fowler Lake Quivira Rose Hill 

Bel Aire Frankfort Larned Rozel 

Belle Plaine Fredonia Lincoln Center Russell 

Benton Garden City Lindsborg Satanta 

Bird City Garden Plain Logan Scranton 

Blue Rapids Girard Lucas Sedgwick 

Bonner Springs Glasco Luray Sharon Springs 

Brewster Glen Elder Madison Smith Center 

Bruno Township Goessel Maize Spearville 

Chapman Goodland Marion St. Francis 

Cheney Grandview Plaza Marysville St. George 

Cherryvale Great Bend Medicine Lodge Stafford 

Clay Center Greeley Minneapolis Sterling 

Clearwater Grenola Montezuma Stockton 

Coffeyville Comm. Coll. Grinnell Moundridge Sylvan Grove 

Colby Halstead Natoma Tipton 

Columbus Hamilton Neodesha Turon 

Concordia Harper Newton Ulysses 

Conway Springs Haven North Newton Valley Center 

Council Grove Hays Oakley WaKeeney 

De Soto Haysville Oberlin Walton 

Dodge City Hiawatha Osage City Wamego 

Douglass Hill City Osawatomie Wellington 

Eastborough Hillsboro Oswego Wellsville 

Edgerton Hoisington Palco Westwood 

 

 

Gold-level members receive a 5% safety discount on next renewal (2023)  
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2022 KMIT Risk Control 

Certifications 

 

 

 

 

(6 MEMBERS) 

Belleville Galena Harvey County 

Centralia Melvern 
Haven Community 

EMS 
 

Silver-level members receive a 3% safety 

discount on next renewal (2023) 

 

 

 

 

(1 MEMBER) 

Horton   
 

Bronze-level members receive a 1% safety 

discount on next renewal (2023) 
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P.O.E.T. 

Hire the 'Right Person' for the Job 

 

 

Back in 2015, KMIT introduced a UNIQUE program, 

designed to assist its member municipal organizations to 

physically qualify each new employee for the exact 

essential functions associated with the position for which 

they are being hired by the city/college/public agency. 

The KMIT POET (Post-Offer Employee Test) Program 

consists of a state-wide network of specifically certified 

physical testing (and therapy) facilities. The test criteria 

and testing network are the result of a partnership 

between KMIT and Bardavon Health Innovations*. 

Through the summer of 2022, about 45% of all KMIT pool 

‘new-hires’ are now being given a KMIT POET before 

being hired. 

This 'ground-breaking' project (we know of no other 

work comp group doing this) is totally optional, and 

KMIT will pay half the cost (up to $75 per test). 

For more information, contact KMIT Pool Administrator, 

Don Osenbaugh. 

www.bardavon.com   

http://www.bardavon.com/
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Annual Supervisor Seminars 

 

 

Every year, KMIT presents FREE 2-hour training sessions about 

work comp, which are open to all employees of KMIT entities—the 

‘target’ group being all supervisors, at all levels. These seminars are 

designed to educate/inform our supervisors as to how to make the 

work comp process better. Supervisors are the key to a successful 

work comp program. 

 

 

2023 SUPERVISOR SEMINAR SCHEDULE 

May 4th South Hutchinson 

June 22nd To Be Determined 

August 24th To Be Determined 

September 20th Jetmore 

September 21st Colby 

 

  

KYLE JOHNSTON  

KMIT Administrative Manager 

316.266.6233 

For more information or to register; please contact: 
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KMIT Member List 

August 1, 2022 

CITIES 
DATE 

JOINED 

2020 

 POP. 

STATE 

RANK 

EST 

FTE 

WORKERS’ COMPENSATION  ENTITIES 

1 Abilene 4/1/96 6,027 56 63 

2 Admire 4/1/06 150 481 2 

3 Allen 4/11/00 170 455 1 

4 Altamont 4/1/94 1,003 192 12 

5 Andale 5/1/94 985 196 4 

6 Arkansas City 4/1/05 11,459 33 144 

7 Arma 4/1/17 1,406 153 12 

8 Atchison 1/1/22 10,348 36 110 

9 Augusta 1/1/02 9,321 37 110 

10 Basehor 4/1/96 7,104 49 22 

11 Baxter Springs 4/1/21 3,958 74 33 

12 Bel Aire 4/1/09 8,760 41 60 

13 Belle Plaine 4/1/12 1,528 147 10 

14 Belleville 4/1/04 1,869 126 28 

15 Bennington 4/1/06 600 266 2 

16 Benton 4/1/12 869 218 6 

17 Beverly 8/9/98 145 486 1 

18 Bird City 1/15/94 432 310 3 

19 Blue Mound 1/1/09 258 383 2 

20 Blue Rapids 4/1/05 957 202 5 

21 Bonner Springs 1/1/94 8,118 43 81 

22 Brewster 4/1/94 298 362 1 

23 Bronson 4/1/22 305 359 2 

24 Burlingame 4/1/22 921 210 12 

25 Burns 4/1/22 211 419 2 

26 Centralia 4/1/94 539 274 3 

27 Chapman 4/1/12 1,312 160 13 

28 Chautauqua 4/1/96 103 under 500 1 

29 Cheney 1/1/94 2,161 110 18 

30 Cherryvale 2/1/94 2,106 114 21 

31 Clay Center 7/1/04 3,967 73 40 

32 Clearwater 4/1/10 2,570 100 7 

33 Colby 4/1/21 5,464 60 69 

34 Columbus 4/1/02 3,004 90 34 

35 Concordia 1/1/96 5,045 63 60 

36 Conway Springs 4/1/94 1,216 170 8 

37 Council Grove 4/1/94 2,179 109 26 

38 Cullison 4/1/01 101 under 500 3 
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KMIT Member List 

August 1, 2022 
 

 CITIES 
DATE 

JOINED 

2020 

 POP. 

STATE 

RANK 

EST  

FTE 

 WORKERS’ COMPENSATION  ENTITIES – (CONTINUED) 

39 Damar 3/1/05 130 under 500 1 

40 De Soto 4/1/94 6,620 50 30 

41 Dodge City 1/1/17 26,678 14 225 

42 Douglass 4/1/03 1,640 139 7 

43 Eastborough 11/15/04 726 240 7 

44 Edgerton 12/11/00 1,752 132 9 

45 Edwardsville 4/1/07 4,511 68 42 

46 El Dorado 4/1/09 12,948 28 133 

47 Elkhart 1/1/94 1,612 142 13 

48 Ellsworth* 4/1/06 2,917 91 24 

49 Elwood 4/1/22 1,184 176 15 

50 Enterprise 4/1/22 762 234 5 

51 Esbon 4/1/94 94 under 500 3 

52 Eudora 4/1/03 6,511 53 39 

53 Florence 4/1/06 431 312 4 

54 Ford 4/1/01 216 417 2 

55 Fort Scott 1/1/94 7,671 46 82 

56 Fowler 6/8/95 501 289 2 

57 Frankfort 4/1/96 695 245 4 

58 Fredonia 4/1/03 2,145 111 35 

59 Galena 1/1/94 2,930 92 39 

60 Garden City 1/1/13 26,282 15 306 

61 Garden Plain* 5/1/18 927 208 11 

62 Girard 1/1/04 2,629 99 35 

63 Glasco 4/1/94 459 300 3 

64 Glen Elder 4/1/95 405 327 4 

65 Goessel 1/1/94 503 288 57 

66 Goodland 4/1/16 4,404 69 8 

67 Grandview Plaza 4/1/04 1,424 151 10 

68 Great Bend 1/1/02 14,626 25 150 

69 Greeley 3/9/98 300 360 2 

70 Grenola 4/1/94 194 431 1 

71 Grinnell 8/14/06 228 405 2 

72 Halstead 1/1/94 2,075 115 22 

73 Hamilton 4/1/06 240 396 3 

74 Harper 4/1/17 1,283 162 15 

75 Hartford 4/1/06 371 338 3 

76 Haven 4/1/17 1,172 177 12 
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KMIT Member List 

August 1, 2022 
 

 CITIES 
DATE 

JOINED 

2020 

 POP. 

STATE 

RANK 

EST  

FTE 

 WORKERS’ COMPENSATION  ENTITIES – (CONTINUED) 

77 Hays 4/1/13 20,608 20 181 

78 Haysville 4/1/01 11,482 32 76 

79 Hiawatha 6/4/95 3,088 89 26 

80 Hill City 4/1/95 1,416 152 17 

81 Hillsboro 4/1/95 2,790 93 26 

82 Hoisington 1/1/94 2,422 103 40 

83 Holyrood 4/1/22 407 325 4 

84 Horton* 4/1/02 1,669 137 25 

85 Independence 3/1/94 8,347 42 144 

86 Jetmore 4/1/94 791 227 6 

87 Johnson City* 4/1/94 1,317 159 14 

88 Kingman 4/1/95 2,786 94 37 

89 Kinsley 1/1/94 1,335 157 11 

90 Kiowa 7/1/22 913 211 11 

91 La Cygne 4/1/09 1,097 184 9 

92 Lake Quivira 12/1/14 921 210 10 

93 Larned 4/1/08 3,459 82 56 

94 Lecompton 4/1/07 654 254 2 

95 Lenora 4/1/97 226 409 2 

96 Lincoln Center* 9/3/02 1,209 175 12 

97 Lindsborg 4/1/12 3,286 85 31 

98 Logan 4/1/13 528 280 4 

99 Lucas 6/1/94 385 330 4 

100 Luray 4/1/19 182 441 4 

101 Madison 4/1/17 610 264 5 

102 Maize 6/25/94 5,504 59 19 

103 Marion 4/1/15 1,300 158 32 

104 Marysville 10/1/94 3,267 86 36 

105 McFarland 4/1/94 256 385 1 

106 Medicine Lodge 4/11/95 1,803 128 19 

107 Minneapolis 1/1/94 1,860 127 25 

108 Moline 4/1/94 335 348 3 

109 Montezuma 4/1/94 950 203 6 

110 Mound City 4/1/96 664 252 5 

111 Moundridge* 4/1/12 1,879 125 17 

112 Natoma 4/1/22 364 289 1 

113 Neodesha* 4/1/98 2,182 108 55 

114 Neosho Rapids 4/1/06 260 379 3 
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KMIT Member List 

August 1, 2022 
 

 CITIES 
DATE 

JOINED 

2020 

 POP. 

STATE 

RANK 

EST  

FTE 

 WORKERS’ COMPENSATION  ENTITIES – (CONTINUED) 

115 Newton 1/1/94 19,909 23 176 

116 North Newton 4/1/13 1,778 129 5 

117 Oakley 4/1/13 2,051 117 28 

118 Oberlin 1/15/94 1,660 138 15 

119 Ogden 4/1/01 1,924 122 8 

120 Olpe 4/1/94 531 277 2 

121 Osage City 4/1/94 2,785 95 35 

122 Osawatomie 4/1/08 4,308 71 75 

123 Oskaloosa 4/1/94 1,063 187 5 

124 Oswego 4/1/95 1,630 140 21 

125 Otis 4/1/22 256 386 2 

126 Palco 4/1/04 255 389 3 

127 Paola 4/1/94 5,793 57 60 

128 Parsons 4/1/05 9,179 38 133 

129 Pittsburg 1/1/14 19,918 22 250 

130 Princeton 4/1/94 265 375 6 

131 Ramona 4/1/06 177 448 1 

132 Ransom 1/1/95 252 390 2 

133 Reading 4/1/06 225 409 2 

134 Roeland Park 12/31/00 6,534 52 31 

135 Rose Hill* 4/1/94 3,968 72 23 

136 Rossville 4/1/22 1,112 183 6 

137 Rozel 2/1/18 136 under 500 4 

138 Russell 1/1/94 4,361 70 75 

139 Satanta 4/1/02 1,114 182 4 

140 Scranton 4/1/12 676 249 6 

141 Sedan 7/1/94 966 200 11 

142 Sedgwick 4/1/94 1,692 136 9 

143 Sharon Springs 4/1/06 788 228 9 

144 Smith Center 4/1/13 1,562 145 22 

145 South Hutchinson 4/1/22 2,454 102 35 

146 Spearville 5/8/00 768 233 4 

147 St. Francis 4/1/05 1,306 161 20 

148 St. George 4/1/21 1,022 191 8 

149 Stafford 4/1/03 939 206 14 

150 Sterling 4/1/15 2,225 106 17 

151 Stockton 4/1/02 1,217 169 50 

152 Sylvan Grove 4/1/12 260 381 2 
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KMIT Member List 

August 1, 2022 
 

 CITIES 
DATE 

JOINED 

2020 

 POP. 

STATE 

RANK 

EST  

FTE 

 WORKERS’ COMPENSATION  ENTITIES – (CONTINUED) 

153 Tampa 4/1/06 107 under 500 1 

154 Tescott 4/1/95 281 368 2 

155 Tipton 7/27/01 185 438 2 

156 Tonganoxie 4/1/97 5,667 58 28 

157 Turon 9/10/95 365 343 2 

158 Ulysses 3/31/95 5,370 61 40 

159 Valley Center 4/15/94 7,369 48 45 

160 WaKeeney* 4/1/03 1,776 130 20 

161 Wakefield 1/1/95 900 212 3 

162 Walton 4/1/94 237 399 2 

163 Wamego 1/1/94 4,658 67 40 

164 Wellington 4/1/95 7,504 47 123 

165 Wellsville 3/31/01 1,747 134 10 

166 Westwood 7/1/12 1,611 143 13 

 ‘NON-CITY’ MUNICIPALITIES 

167 Bruno Township 7/1/21 NA NA 4 

168 Coffeyville Community College 7/1/18 NA NA 51 

169 Garden City Community College 7/1/22 NA NA 221 

170 Harvey County 1/1/22 NA NA 173 

171 Haven Community EMS 1/1/21 NA NA 9 

172 Independence Community College 7/1/18 NA NA 30 

173 KMEA 6/25/20 NA NA 37 

174 LKM 4/1/94 NA NA 15 

Total Estimated 'City' Population 484,553 

Largest City, by population 26,678 

Smallest City, by population 94 

Average City, by population 2,919 

Median City, by population 1,309 

TOTAL ESTIMATED # OF EMPLOYEES COVERED BY KMIT 5,419 

 KAHP – ONLY ENTITIES (CITIES) 

1 Mayetta 7/1/22    

2 Dighton 8/1/22    

 
† *also, a member of KAHP 
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NOTES 
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